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Message  From  The  Minister 


ometimes  in  the  daily  rush  to  do  our  jobs,  it's 
asy  to  forget  why  we  are  here.  There's  the 
bvious  reason  -  we  need  to  work  for  money  to 
pport  ourselves  and  our  families.  But  there  is  a 
eeper  reason,  too.  We  work  for  the  Alberta 
ublic  service  because  we  care  about  people.  Our 
ork  in  human  rights,  employment  standards, 
hour  relations,  safety  and  women's  issues  is 
bout  empowering  Albertans  to  lead  better, 
appier  lives.  Our  work  embodies  and  brings  to 

our  shared  values  of  love,  compassion  and 
irness,  values  celebrated  around  the  world  at 
is  time  of  year. 

s  we  prepare  our  own  celebrations,  I  want  to 
ommend  all  of  you  for  a  job  well  done  in  1990. 
hroughout  this  year  of  change  and  challenge, 
ou  have  held  fast  to  your  values  and 
ommitment  to  the  people  of  Alberta.  I  know 
our  efforts  are  appreciated  by  many  Albertans 
nd  I  look  forward  to  working  with  you  in  1991. 
wish  you  a  wonderful  new  year  and  a  holiday 
eason  filled  with  joy  and  laughter. 

incerely. 


laine  McCoy,  Q.C. 
inister  of  Labour 


In  This  Issue: 

•Interview  with  Robin  Ford 
♦United  Way  update 
*Christmas  Quiz 
♦Office  Safety 

and  more  ... 


Season's  Greetings  From  the  Deputy  Minister 


In  my  visits  with  people  in  the  labour  relations  field  outside 
the  department,  both  employers  and  employees,  I  have  been 
struck  by  their  concern  for  the  betterment  of  Alberta  and  for 
the  opportunity  to  contribute  to  an  improved  way  of  life. 

The  challenge  facing  Alberta  Labour  is  to  support  these 
positive  and  upbeat  concerns.  We  must  address  ourselves  to 
how  we,  as  a  department,  can  be  seen  as  useful  in  the 
everyday  lives  of  our  clients,  and  yet  work  constantly  to 
enable  our  clients  to  be  the  decision  makers.  This  means 
minimizing  regulations  and  maximizing  in  terms  of 
commitment  and  innovation. 

I  encourage  department  staff  to  listen  to  their  neighlx)rs,  to 
be  ambassadors  for  a  department  that  will  strive  to  be  caring 
and  relevant,  and  to  see  themselves  as  part  of  a  new 
direction. 

\  New  Year  is  a  new  beginning.  Wc  all  have  the  opportunity 
lo  contribute,  to  seek  ways  to  renew  our  department's 
mandate  in  a  changing  and  d>Tiamic  Alberta.  The  ideas  of  all 
staff  are  important  during  this  preKc.vs.  Our  clients  want  us 
to  use  our  imaginations,  to  .see  new  and  better  ways  of 
providing  a  meaningful  service.  In  the  New  Year  we  must 
accept  that  challenge,  not  complain  that  "things  arc  not  the 
same". 

It  i.s,  of  course,  true.  Things  arc  not  the  .same.  They  never 
will  be.  We  can  never  live  199()  again.  We  have  a  rapidly 
changing  world  to  which  we  must  adapt.  I  believe  the  staff  of 
Alberta  Labour  will  be  creative  in  adapting.  In  my  years  in 
the  provincial  government  I  have  developed  a  high  opinion 
of  the  dedication  of  staff.  I  believe  the  staff  of  Alberta 
Labour  are  equally  excellent,  equally  ready  for  what  the  new 
year  has  to  offer. 


Let  us  be  thankful  for  our  many  blessings  in  1990,  but  look 
forward  to  a  new  year  full  of  new  opportunities  to  provide 
the  best  and  most  relevant  service  for  19*)1. 

A  Merry  Christmas  time  and  a  Happy  New  Year  to  you  and 
your  families. 


Expanding  Role  for  Chief  Commissioner 


Fil  Fraser,  Chief  Commissioner  for  the  Alberta  Human  Rights  Commission  has  been  appointed  to  the 
'Citizens  Forum  on  Canaiia's  Future,"  a  federal  commission  established  by  Prime  Minister  Brian  Mulroney 
on  November  1,  1990.  The  forum  has  been  asked  to  engage  Canadians  in  dialogue  about  the  future  of  our 
country  and  try  to  reach  a  consensus  about  what  kind  of  country  Canada  should  be. 

Fraser  will  be  dividing  his  time  between  the  Alberta  Human  Rights  Commission  and  the  federal 

commission. 


GETTING  TO  KNOW  THE  DEPUTY 


As  most  staff  know,  Robin  Ford  was  appointed  Deputy 
Minister  of  Alberta  Labour  on  October  9,  1990.  In  an 
attempt  to  learn  more  about  the  man,  CURRENTS  recently 
interviewed  Robin  in  his  office. 

Q:  I  understand  yoo  have  considerable  provincial 
government  experience.  Can  yon  tell  us  a  bit  about  it? 

A:  I  began  working  for  the  provincial  government  in  1979  as 
Assistant  Deputy  Minister  of  Municipal  Affairs.  I  remained 
there  until  1987  when  I  moved  on  to  Deputy  Minister  of 
Consumer  and  Corporate  Affairs.  Prior  to  1979, 1  was  a 
special  advisor  to  the  Commissioner  for  the  Northwest 
Territories.  My  responsibilities  included  constitutional 
development  and  the  transfer  of  responsibilities  from  the 
federal  government. 

Q:  YouVe  also  had  some  other  interesting  positions  before 
joining  the  provincia]  government  haven't  you? 

A:  Well,  I  certainly  found  them  interesting.  While  I  was  with 
the  International  Labour  Organization  (UN),  I  had 
responsibility  for  the  development  in  14  countries  of  locally 
run  projects  which  combined  rural  employment  generation 
and  rural  development.  I  also  worked  for  the  federal 
government  encouraging  Indian  self-government,  for  the 
CBC  as  a  producer,  and  as  a  teacher  both  in  high  schools 
and  at  the  University  of  British  Columbia. 

Q:  Has  there  been  a  theme  in  the  various  positions  yonVe 
held? 

A:  Yes.  My  post  graduate  work  was  in  how  communities 
learn  and  change.  Since  then  my  interest  has  been  in  how  to 
make  services  relevant  in  a  changing  world  and,  in  order  to 
achieve  that,  how  to  empower  the  clients  to  direct  the 
service. 

Q:  Does  this  theme  relate  to  your  work  with  Alberta 
Labour? 

A:  Certainly.  One  of  the  questions  that  we  in  government 
have  to  ask  ourselves  is  "What  services  are  people  asking  for 
today,  and  how  can  we  help  them?"  There  are  major  changes 
happening  in  the  province,  and  we  have  to  use  our  resources 
in  the  most  relevant  way,  not  just  for  today  but  for  the 
future  too. 

Q:  YouVe  only  been  here  for  a  couple  of  months,  but  can 
you  tell  Labour  stafiT  what  youVe  been  doing  in  that  time? 

A:  When  I  first  joined  the  department,  we  were  in  the 
middle  of  the  budget  process  and  naturally  that  took  most  of 
my  time.  Since  then  I  have  been  trying  to  understand  the 


department  as  a  whole  and  the  interrelationship  between 
the  various  areas.  Right  now  I'm  meeting  on  a  weekly 
basis  with  the  three  Assistant  Deputy  Ministers  as  well  as 
the  Chief  Commissioner  of  the  Human  Rights  Commission 
and  the  Chair  of  the  Labour  Relations  Board.  As  I  get  a 
better  understanding  of  the  interrelationship,  I  will  also  be 
adding  other  management  people  to  the  group  of  attendees 
at  these  weekly  meetings. 

I  also  believe  very  strongly  in  the  maxim  "Know  Your 
Client."  As  a  result,  I  have  been  busy  meeting  over  50 
people  within  the  labour  relations  field  throughout 
Alberta. 

Q:  Is  there  anything  you  would  want  Alberta  Labour  Staff 
to  know  about  you? 

A:  Yes.  There  are  two  things  really.  The  first  is  that  I 
want  staff  to  know  that  I  want  them  to  be  part  of  the 
decision  making  that  the  department  is  involved  in.  I 
will  do  everything  I  can  to  involve  Labour  staff  in  any 
changes. 

The  second  thing  is  that  I  encourage  people  to  think  for 
themselves.  While  I  might  not  always  agree  with  what 
people  say,  I  do  encourage  people  to  think,  and  to  feel 
that  they  are  a  part  of  what  is  going  on. 

Q:  As  you  are  probably  aware,  many  people  in  the 
department  are  concerned  about  changes  that  may  be 
made.  Can  you  comment  on  this? 

A:  I  know  that  any  time  a  new  Deputy  Minister  is 
appointed,  many  staff  wonder  if  changes  will  be 
implemented.  While  I  am  not  yet  sure  what  and  when 
changes  will  be  made,  I  do  want  Alberta  Labour  staff  to 
know  that  any  change  that  occurs  will  be  to  make  their 
work  more  relevant,  more  useful  to  our  clients.  I  am 
sure  that  there  is  a  great  group  of  people  here  who  will 
respond  positively  and  contribute  to  change. 

Q:  Speaking  of  people,  can  you  tell  us  a  bit  about  your 
outside  interests? 

A:  Well,  I  have  four  main  interests  outside  of  work; 
namely,  reading,  writing,  gardenmg,  and  home  renovations. 
I  read  avidly,  both  fiction  and  non-fiction,  and  I  also 
spend  a  fair  amount  of  time  writing.  I  have  published  a 
number  of  papers  and  articles  related  to  past  work 
experiences.  I  also  enjoy  gardening  and  home  renovations, 
finding  the  opportunity  to  work  with  my  hands  a  nice 
change. 


improving  Safety  in  the  Office 


Office  work  is  clean  and  safe,  or  so  we  often  think.  And 
when  compared  with  some  jobs  in  construction,  mines  or 
research  labs  where  life-threatening  hazards  exist,  it's 
relatively  true.  But  office  workers  can  also  report  health  and 
safety  problems  associated  with  slips,  falls  and  the  equipment 
they  use. 

Office  buildings  have  come  under  scrutiny,  as  workers  report 
a  variety  of  health  problems  that  may  be  related  to 
atmospheric  pollutants  in  the  workplace.  Energy  efficiency 
measures  such  as  tightly-sealed  buildings  and  reduced  fresh 
air  fiow  often  contribute  to  the  problem. 

Common  office  hazards  include: 

*  inappropriate  design  or  placement  of  office  equipment  and 
furniture 

*  poor,  excessive  or  inappropriate  lighting 

*  poor  or  inadequate  housekeeping 

*  poor  or  inadequate  office  space  distribution,  including 
occupancy  exceeding  limits 

*  unsafe  use  of  stairways  or  climbing  devices 

*  misuse  of  furniture  (standing  or  tilting  on  a  char,  keeping 
drawers  open,  etc.) 

*  noise  levels  from  telephones,  typewriters,  printers,  etc. 
(Although  they  may  not  cause  hearing  loss,  they  do  cause 
annoyance  and  irritation.) 

*  fire  hazards 

*  inadequately  designed  or  maintained  ventilation  or 
electrical  systems 

While  many  of  these  hazards  exist  within  the  office 
environment,  there  are  certain  steps  that  we  as  employees 
can  take,  including: 

*  take  office  safety  seriously 

*  prevent  accidents  by  picking  up  items  dropped  on  fioors; 
avoid  using  extension  cords;  and  report  safety  hazards  such 
as  frayed  carpets,  loose  wires,  unstable  chairs,  and  blocked 
or  poorly  lit  exits 

*  learn  emergency  procedures 

*  report  hazards  or  unusual  situations  that  may  produce 
accidents 

*  support  your  joint  worksite  safety  committee  or 
representative 

For  further  information,  contact  your  nearest  Occupational 
Health  Service  office:  Edmonton  427-7440,  Calgary  297- 
6239,  Grande  Prairie  583-5151,  Lethbridge  381-5128,  Red 
Deer  340-5290. 


Library  /IZ^^^^J 
Comer  n^I^^^^^^ 

New  books  in  the  library  include: 

Pay  Equity:  Issues  Options  and 
Experiences  by  Morley  Gunderson 
(HD  6061  \V44  1990) 

This  book  is  a  practical  guide  to 
planning  and  implementing  a  pay 
equity  system.  It  deals  with  such 
issues  as  pay  equity  concepts,  job 
evaluation  procedures,  collective 
bargaining  and  pay  equity,  and 
experiences  in  various  Canadian 
jurisdictions  and  in  other  countries. 

Mint/berg  on  Management  -  Inside 
Our  Strange  world  of  Organizations 
by  Henry  Mintzberg  (WD  31  M45) 

Henry  Mintzberg  explores  the 
function  of  management;  the 
organization  itself,  and  its  meaning 
for  society,  lliis  book  conveys 
Mintzbcrg's  latest  ideas  on 
management  and  organizations. 


TTie  Eight  Touch  -  How  To  Use 
Humor  For  Business  Success  by 
Malcolm  Kushner  (HE  5386  K95 
1990) 

Malcolm  Kushner  is  a  pioneer  in 
corporate  humor  consulting  and  this 
is  the  first  book  that  explains  how  to 
use  humor  in  a  full  range  of  day-to- 
day business  activities.  ITiis  book 
shows  how  to  use  humor  in  meetings, 
memo-writing,  negotiating  and 
managing. 

To  borrow  these  new  books  or  others 
in  our  collection,  visit  the 
Information  Services  Branch,  3rd 
floor,  10808  -  99  Avenue,  Edmonton. 


Getting  into  the  Christmas  Spirit 

To  help  Labour  staff  get  into  the  Christmas  spirit,  we've  devised  a  quiz  with  varying 
levels  of  difficulty. 

See  how  well  you  do! 

1.  On  September  21,  1897  a  little  girl  wrote  to  the  editor  of  the  New  York  Sun 
asking  if  there  really  is  a  Santa  Claus.  What  was  her  full  name? 

2.  In  Sweden  the  day  of  what  saint  opens  the  Christmas  Season? 

3.  What  is  the  French  term  for  manger? 

4.  Rudolph  was  a  late  comer  to  this  famous  team.  Who  were  the  original  eight? 

5.  What  kind  of  Christmas  tree  does  "O  Tannenbaum"  refer  to. 


mm 
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6.  What  is  the  name  of  the  benevolent  old  witch  who  is  thought  to  bring  gifts  to  good  children  and  charcoal 
to  bad  ones  in  Italy? 

7.  "Twas  the  night  before  Christmas,  when  all  through  the  house..." 

Most  of  us  probably  know  much  more  of  this  famous  Christmas  poem,  but  do  you  know  who  write  it  and 
what  the  title  of  the  poem  is? 

8.  "I'm  dreaming  of  a  white  Christmas..."  Probably  the  best  known  Christmas  song  in  North  America,  but  who 
wrote  it  and  what  was  the  name  of  the  movie  in  which  Bing  Crosby  sang  this  tune? 

9.  The  ancient  Druids  regarded  this  plant,  now  commonly  associated  with  Christmas,  as  being  able  to  cure  all 
diseases.  What  is  it? 

10.  What  company  in  1931  plastered  Santa's  face  onto  billboards  all  over  North  America  in  order  to  sell  their 
product? 

11.  Who  sang  the  first  recorded  version  of  "Rudolph  the  Red  Nosed  Reindeer"? 

12.  These  wandering  thespians  performed  throughout  Europe  at  Medieval  Christmas  celebrations. 

13.  In  what  infamous  religious-historical  film  did  the  Three  Wise  Men  go  to  the  wrong  place? 

14.  The  poem  "A  Baronial  Christmas"  occurs  in  which  of  Sir  Walter  Scott's  works? 

15.  "The  Home  Coming"  was  a  Christmas  Eve  movie  special  and  a  pilot  for  what  successful  TV  series? 

16.  Who  wrote  what  is  known  as  the  "first  American  carol".  It  was  entitled  "Jesus  is  Born,"  and  composed  in 
Huron  in  the  17th  century. 

17.  The  terrifying  apparition  of  this  man  was  the  first  ghost  to  visit  Ebenezer  Scrooge  in  Dickens'  "Christmas 
Carol".  What  was  the  ghost's  name? 

18.  According  to  the  carol,  this  Bohemian  monarch  went  for  a  stroll  in  the  snow  on  the  Feast  of  Stephen. 
Who  was  he? 

19.  Who  starred  as  Scrooge  in  the  early  70s  musical  version  of  the  Christmas  classic? 

20.  W.  C.  T.  Dobson  or  J.  C.  Horseley?  Historians  of  the  Christmas  Season  still  debate  which  of  these  two 
individuals  started  doing  it.  What  was  it  that  one  of  them  was  the  first  to  do  at  Christmas? 

(answers  on  next  page) 


AnsvuTs; 

1.  Virginia  O'Hanlon 

2.  St.  Lucia 

3.  Creche 

4.  Dasher,  Dancer,  Prancer,  Vixen,  Cuniel, 
Cupid,  Dondcr,  Blit/en 

5.  Fir 

(k  Bcfana 

7.  Poet:  Clement  Clarke  Moore; 
Title:  "A  Visit  From  St.  Nicholas" 

8.  Composer:  Irving  Berlin; 
Movie:  Holiday  Inn 

9.  Mistletoe 

10.  Coca  Cola 

1 1.  Gene  Autry 

12.  Mummers 

13.  Monty  Python's  "Life  of  Brian" 

14.  M  arm  ion 

\5.  The  Waltons" 

16.  Father  Jean  dc  Brebeuf 

17.  Jacob  Marley 

18.  King  Wenceslaus 

19.  Albert  Finney 

20.  Sent  the  first  Christmas  Card 


REACHING  OUR  GOAL 

To  everyone  who  participated  in  the  various  United  Way  functions, 
a  special  thanks.  Not  only  did  you  raise  a  substantial  sum  of 
money,  but  you  also  helped  Alberta  Labour  win  the  Gold  Award. 
Total  department  participation  was  54  per  cent,  which  raised 
$19,072.^)0.  And  the  Fire  Prevention  Branch  wins  a  plaque  for  mo.st 
participation  at  pledge  meetings,  with  82  per  cent  attendance  by 
branch  staff. 


United  Way 


ChlANGING  FACES  IN  A  FEW  PLACES 

A  few  changes  have  taken  place  in  the  Employment  Standards 
Branch  to  accommcxlate  Rob  Pope's  temporary  absence  from  the 
Branch.  Rob  ha-s  iKcn  seconded  to  the  position  of  the  A.ssistant  to 
the  Deputy  Minister  for  a  period  of  up  to  one  year. 

For  a  temporary  period,  Ron  Collin.s  from  the  Edmonton  regional 
ofRce  will  fuini  the  role  of  Manager  of  Standards  Development, 
and  I'd  Carter  from  the  Calgary  Regional  Office  will  a.ssist  with 
the  management  of  the  Edmonton  Regional  Office. 


Did  You  Know?  .  ,  . 

.  .  .  thai  propane  safety  fact  sheets  are  available  from  the  Plitmhing 
and  Gas  Safety  Sen  ices  Branch.  Prepared  as  a  result  of  the 
increasing  propane  ftre  incidents,  the  fact  sheets  include  information 
on  propane  barbecues,  fridges,  powered  vehicles,  etc. 

.  .  .  that  Blackfwt  and  Cree  translations  of  the  Employment 
Standards  Branch  brochure  are  now  available.  Viis  brings  to  nine 
the  number  of  translations  available  from  the  Branch. 


.  .  .  thai  Human  Rights  Day  is  celebrated  on  December  10th  in 
communities  around  the  world.  The  Universal  Declaration  of  Human 
Rights  was  proclaimed  by  the  United  Nations  on  December  10,  194H. 


COMINGS  &  GOINGS 


MUIR,  JOCELYN-  resigned  June  22,  1990. 
Accepted  a  job  with  the  City  of  Edmonton. 

SaiOLOnUK,  PAMEIA-  transferred  June 
22,  1990,  from  Human  Resource  Services  to 
Solicitor  General's  office  as  Administrative 
Support  IV,  effective  June  25,  1990. 

GATES,  MICAELA  A--  resigned  July  19,  1990 
from  Boilers  Branch  to  move  to  Ontario. 

IIYSLOP,  GLEN-  resigned  August  16,  1990 
from  Labour  Administration  for  personal 


SlfflVAUER,  ROXSANE-  resigned  August  31, 
1990  from  Elevators  Branch  in  Calgary. 

STEPANIC,  BARBARAJ.  -  resigned  August 
31,  1990  from  Boilers  Branch  in  Medicine  Hat. 

LINTON,  ORSON-  resigned  October  31,  1990 
from  Boilers  Branch  in  Fort  McMurray. 

MACKEN,  CHRISTINE  -  transferred  July  1, 
1990  from  FIGA  to  Women's  Secretariat  as 
Economist  II. 

PETERSON,  BEVERLY-  commenced  August 
1,  1990  at  Boilers  Calgary  as  Administrative 
Support  II,  previously  employed  with  the  Bank 
of  Commerce. 


HUDJ,  DONNA  G.  -  transferred  July  9,  1990 
from  Occupational  Health  and  Safety  to  Human 
Resource  Services  as  Administrative  Support  V. 

FOK,  PO  -  commenced  August  1,  1990  with 
Boilers  as  a  Boiler  &  Pressure  Vessel  Insp. 
Engineer  III. 

RYAN,  DONOVAN  SJ».  -  commenced  August 
13,  1990  with  Fire  Prevention,  Vermilion  as  a 
Fire  Prevention  Officer  II,  formerly  with  the 
Edmonton  Fire  Department. 

SCHAFER,  MAUREEN  R.  -  commenced 
September  1,  1990  with  Electrical  Protection, 
Medicine  Hat  as  Administrative  Support  II, 
formerly  with  Dr.  B.  West  and  Dr.  K.  Galvin 
Professional  Corporation. 

MANLY,  SHARON  A.  -  commenced  October 
9,  1990  with  Elevators  Branch  in  Calgary  as 
Administrative  Support  II. 

JESS,  KEVAN  D.  -  commenced  October  22, 
1990  with  Fire  Prevention  Branch  as  a  Fire 
Prevention  Officer  II,  formeriy  with  Westlock 
Regional  Recreation  Board. 

BROWATZKE,  DONNA-  transferred  August  8, 
1990  to  Labour  Relations  Board  from  Attorney 
General  as  Administrative  Support  III. 


SAUVE,  LOUISE  -  commenced  October  1, 
1990  with  Labour  Relations  Board  as 
Administrative  Support  IV,  formerly  with 
Executrade  Personnel. 

SGHERGEVrrCH,  VELDA  transferred 
October  15,  1990  to  Labour  Relations  Board  as 
Administrative  Support  IV,  from  Attorney 
General. 

MORRISON,  MARIA-  transferred  September 
21,  1990  from  Employment  Standards  to 
Personnel  Administration  Office. 

SEMENIUK,  JEANETTE-  transferred 
September  15,  1990  from  Finance  and 
Administration  to  Energy. 

aiU,  WILLY-  resigned  September  7,  1990 
from  Finance  and  Administration. 

MAH,  KEN  -  resigned  July  31,  1990  from 
Employment  Standards. 

MOLEDINA,  SIIABINA-  resigned  September 
14,  1990  from  Labour  Relations  Board. 

SYMONDS,  MARIANNE-  resigned  August  31, 
1990  from  Labour  Relations  Board  to  study. 


NEWS  FLASH 


Nems 


Union  and  Company  Officials  Join  Forces  on  New  McCoy  Committee 

. . .  Fourteen  company  owners,  officials  and  union  representatives  from  throughout  Alberta  have 
committee  to  look  at  improving  labor  relations  in  the  construction  industry. 


to  sit  on  a  new 


Supreme  Court  of  Canada  Rules  in  Favour  of  Alberta  Human  Rights  Commission  The  Supreme  Court  of  Canada  ruled 

in  favour  of  Alberta's  Human  Rights  Commission  in  the  Commission's  case  against  the  Central  Alberta  Dairy  Pool. 

McCoy  Praises  New  Family  Violence  Policing  Initiatives  . . .  Elaine  McCoy,  the  Minister  Responsible  for  Women's  Issues, 
says  the  solicitor  general's  new  policing  initiatives  "show  loudly  and  clearly  that  violence  against  women  is  a  crime  that  will  not 
be  tolerated." 


SECOND  PHASE  KICKS  IN 


Starting  January  1,  1991,  phase  two  of  Alberta  Labour's  no  smoking  policy  comes 
into  effect.  The  policy  bans  smoking  throughout  the  Edmonton  head  office  and 
Deerfoot  Junction  buildings,  except  in  the  public  meeting  rooms.  The  Department 
is  asking  regional  offices  to  submit  proposals  on  how  to  move  toward  a  smoke-free 
environment. 

According  to  Wendy  Kinsella,  Assistant  Deputy  Minister,  Support  Services  Division,  this  isn't  a  new  policy.  Rather, 
it  is  the  second  phase  of  the  original  no  smoking  policy  that  was  established  for  the  department. 

Throughout  government,  most  departments  now  have  some  form  of  policy  or  guideline  in  place  to  control  smoking. 
Some  policies  establish  a  departmental  strategy  to  become  smoke-free  by  a  stated  date  while  other  policies  permit 
smoking  only  in  limited  designated  locations. 


Annual  LMhour  Christmas  Party  L-^ 

The  Annual  Labour  Christmas  Party  is  right  on  track.  Make  sure  you  get  your  tickets  so 
you  don't  miss  out  on  this  gala  evening! 

Tickets  arc  $45.00  per  couple,  which  includes  a  sumptuous  buffet  dinner  as  well  as  enjoyable 
entertainment  for  the  dance  immediately  following.  The  party  is  lx:ing  held  at  the  Chateau 
Lx)uis  Conference  Centre  (formerly  the  old  700  Wing  just  off  Kingsway  Avenue)  on 
December  22nd.  Ccxktails  are  served  at  6:30,  dinner  at  7:30  and  the  dance  at  9:(X).  This  will 
be  the  time  to  throw  your  partner  about  (or  just  throw  voursclf  aU^ut!)  and  vie  for  the 
honor  of  taking  home  the  coveted  FIRST  ANNUAL  FRED  AND  (ilNCUiR  AWARD 
(leave  your  Arthur  Murray  skills  at  home  because  they  don't  count!). 

The  party  is  open  to  all  Department  of  LaUiur  stafT  (yes,  you  can  bring  guests!)  and  should 
prove  to  be  an  evening  of  enjoyment  for  all.  Contact  Wendy  Kinsclla,  Cori  Jones  or  Sherry 
Gettis  for  tickets. 

Note:  thanks  lo  the  48  people  who  have  purchased  their  tickets!  You  44  out  there  who  said 
you  wx)uld  come  and  haven't  picked  up  your  tickets  yet  --  you're  giving  us  an  ulcer.  IMcase 
pick  up  your  tickets!! 


NEW  PAO  FOR  HRC 

Linda  Hall  recently  joined  the  Public 
Affairs  Branch  at  Alberta  Labour  as  the 
Public  Affairs  Officer  for  the  Human  Rights 
Commission.  Having  recently  come  from 
Alberta  Family  and  Social  Services,  Linda 
brings  with  her  a  wealth  of  experience  in 
both  the  private  and  public  sector.  She  has 
worked  in  Regional,  Deputy  Minister  and 
Minister's  offices. 


CURRENTS 


The  Employee  Newsletter  of  Alberta  Labour 

Editorial  Board: 

Denis  St.  Artuud.  General  Safely  Scr-iccs,  427-8265 

Diane  Dunn,  Support  Services.  427-83VI 

Bob  Poburan,  Social  activities  representative.  427-8531 

Jaync  Jcneroux,  Hditor.  427-5585 

CURRENTS  (ISSN  0840-t682)  is  published  by  the  Public  Affairs  Branch. 
Its  purpose  is  to  keep  Labour  Department  staff  informed  about  current 
pohacs,  goals  and  programs  of  the  Department  and  to  communicate 
information  o(  interest  to  the  readers.  CURRENTS  welcomes 
contnbutions  in  the  way  of  ideas,  articles  and  photographs  from  readers, 
although  no  guarantee  can  be  given  thai  material  submitted  will  be  used. 
The  Fditor  reserves  the  nght  to  edit  all  submissions  for  length,  style  and 
content.  Send  submissioas  to: 

The  Editor.  CURRENTS 
Public  Affaire  Branch,  5ih  Floor 
10808  -  99  Avxnue 
Edmonton  T5K  0G5 

The  views  and  opinions  expressed  in  CURRENTS  do  not  necessarily 
reflect  the  views  or  policies  of  the  Editorial  Board  or  of  Alberta  labour 
/\ny  article  in  CURRENTS  may  be  reproduced  provided  the  Editor  is 
notified  and  credit  it  given  lo  the  newsletter 
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